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2024 – 2025 Faculty Senate – Approved 3/18/2025, FS Mtg. #26
Meeting # 25 

Tuesday, March 4, 2025, 3:30 pm – 5:00 pm 
Zoom only 

Present: Barannyk, Borrelli, Chapman, , Hagen, , Hu, Kenyon, Kirchmeier, , Lawrence (w/o vote), Maas, , 
Miller, Murphy (vice chair), Pimentel, Ramirez, Raney, Remy, Rinker, Roe, Sammarruca (w/o vote), 
Shook, , Tohaneanu, Thorne 
Absent: Corry (excused), Aus (excused), Haltinner (excused), Kolios, McKenna, Strickland (excused) 
Guests: Jerry McMurtry 

Call to Order: Vice Chair Murphy called the meeting to order at 3:30 pm. 

Approval of Minutes (vote): 
The minutes of the 2024-25 Meeting #24, February 25, 2025, were approved as distributed. 

Chair’s Report (presented by the vice chair) 
• Class Schedule. The “classic” class scheduler has not been updated with summer or fall classes

at this point, and it’s not clear whether it will be updated. At the same time, the new class
search tool may not be active for several months. One can still use the class search tool behind
the authenticated interface, but it is also available publicly from the registrar’s website. So,
everyone should be able to see their classes in there, although the new tool it’s not as user
friendly as the classic version.
Discussion:
A senator, and their department, are very concerned that not having the class schedule up to
date and published will impact enrollment. People reported not seeing any classes offered by
their departments. Tim Murphy said that FSL will continue to seek answers and will share any
information as it becomes available.
Others reported encountering similar difficulties when searching for their classes. A senator
pointed out that a resolution requesting the old class schedule to continue was passed by
senate earlier.
Rebecca Frost and Ted Unzicker said that, because of the switch to the four-digit course
numbers, they had to build the schedule from scratch. If departments or courses are missing, it's
probably because those departments have not yet sent them in, although there is a deadline.
Registrar Lindsey Brown added that this page is one of the webpages.uidaho.edu that OIT plans
to decommission.
Tim Murphy reiterated that the class schedule is an active issue.
The following links were placed in the chat:
https://banner.uidaho.edu/StudentRegistrationSsb/ssb/term/termSelection?mode=search
https://www.uidaho.edu/registrar/classes 
https://www.uidaho.edu/-/media/uidaho-
responsive/files/registrar/faculty/scheduling/fall.pdf?la=en&rev=dcbff6ec21f54045943394f503c
612c0 

https://banner.uidaho.edu/StudentRegistrationSsb/ssb/term/termSelection?mode=search
https://www.uidaho.edu/registrar/classes
https://www.uidaho.edu/-/media/uidaho-responsive/files/registrar/faculty/scheduling/fall.pdf?la=en&rev=dcbff6ec21f54045943394f503c612c0
https://www.uidaho.edu/-/media/uidaho-responsive/files/registrar/faculty/scheduling/fall.pdf?la=en&rev=dcbff6ec21f54045943394f503c612c0
https://www.uidaho.edu/-/media/uidaho-responsive/files/registrar/faculty/scheduling/fall.pdf?la=en&rev=dcbff6ec21f54045943394f503c612c0
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Fidelity. Fidelity sent out an email for folks wanting to schedule one-on-one sessions for 
questions on the optional retirement plan. If you didn't receive one of those and you would like 
to schedule a session, let us know and we'll help you figure out how to access the registration 
interface. Anyone who is on the optional retirement plan should have received a personal email. 

• UI Benefits vs. State Plan.  This is an issue we're actively working on. We are making 
arrangements to bring in someone who can provide the necessary information and answer 
questions about this. Also, we still need a volunteer senator to sit on the Benefits Advisory 
Committee. If you would like to nominate someone or yourself, please send an email to Kristen. 
It’s important that we are active on this committee, looking out for our benefits. 

• Who we are: Steve Shook. 
Steve shared some background about his upbringing and education. He and his seven siblings 
were first-generation college students. Steve attended Purdue University, where he earned BS 
degrees in Forest Management and in Forest Products, followed by a master's degree in Wood 
Science and Engineering at the University of Illinois and a PhD in Marketing at the University of 
Washington. Steve has been at the U of I since 1998, with appointments at CBE and CNR, which 
is currently Steve’s home college.  Steve’s teaching is largely based on business management 
and marketing. His research is mostly focused on innovation management in the wood products 
and residential construction industries. Steve has served on boards for nonprofit and for-profit 
organizations, has been involved with the USAID project in Ukraine, and was an expert witness 
in international trade cases and antitrust cases. Steve’s personal interests are running, hiking, 
reading, and beekeeping. 
  

Provost’s Report 
• UI March Faculty Gathering – Tuesday, March 18, 2025, from 4:30-6:30 PM PT, in the EHHS 

Building, First Floor. Please complete this RSVP form if you plan to attend. 
• Legislature. The university base budget has passed, but the enhancement budgets are not yet 

final. Information on CEC will be shared when it is final. 
        No questions. 
 
Committee Reports 

• Faculty and Staff Policy Group (FSPG (vote) 
o FSH 3780 – Dependent Educational Tuition and Fee Reduction – Barbara Kirchmeier.  

Currently, one dependent receives a 50% fee reduction. With the proposed revisions, a 
second dependent receives a 25% fee reduction, both attending at the same time. 
Tim Murphy provided some context. This was approved last week by Faculty Senate, 
subject to confirmation that the amended language is acceptable to DFA and consistent 
with the tax code, but it turned out that neither condition is satisfied. It also appears 
that the tax code does not define the term household in a way that is helpful to what 
we're trying to accomplish with this policy. So, last week’s motion failed because we 
couldn't meet the conditions. The policy is back as a seconded motion from the Faculty 
and Staff Policy Group (FSPG) as originally presented, not as modified. We have the 
option to approve the current version from FSPG, that was also at least tentatively 
approved by the administration and that we are confident could be in place for the next 
academic year, while we continue working on the two-employee household issue going 
into next year (option 1). The second option is to modify the policy with language to 
address the two-employee household situation, pass it at Senate and send it up (option 
2). If the proposed policy is not approved by the administration, there would be no 
modification to the policy in place for next year. The third option is not to approve 

https://forms.office.com/r/frxTnSuLXJ
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anything at this time and continue working until we have exactly what we want, and 
send that up, which is quite unlikely to be done this year. 
Barb said that FSPG would like to make this benefit available to as many people as 
possible starting July 1st of this year, and then continue to work on it, rather than 
making no benefit extension available to anyone. FSPG supports option 1. 
Discussion:  
A senator spoke in favor of option 1. There were no comments against the motion. 
Vote: 17/17 yes. Motion passes. 
Motion to charge FSPG with investigating the issue of two-employee households 
(Chapman, Barannyk). 
Vote: 16/16 yes. Motion passes. 
 

• Committee on Committees (Vote) 
o FSH 1620 University Level Committees – Kay Dee Holmes, Assistant Director for 

Research Integrity. 
Tim Murphy noted that the policy cover sheet circulated in the binder was not the most 
updated version and displayed the correct version on the screen. There was no 
objection to considering the seconded motion from the Committee on Committees with 
the updated policy cover sheet.  
Kay Dee Holmes explained that the proposed revisions ensure that the IRB, IBC, and 
IACUC committee meetings are not open to the public. Those committees meet 
regularly to discuss protocols for research with animal subjects, biohazards and human 
subjects. This change to the policy would allow those committees to meet and freely 
discuss privately. If someone wants to attend those meetings, they can send a request, 
and the committee chair has discretion to grant the request. This change is in line with 
Idaho public meetings law.  
No questions. 
Vote: 18/18 yes. Motion passes. 

Announcements and Communications 
• Discussion on Potential Impacts of Federal Grant Changes – Jerry McMurtry, Dean of COGS and 

Torrey Lawrence, Provost  
Provost Lawrence provided some general context on possible disruptions at the federal level. 
One group contains federal research funding and includes both threats to the grants themselves 
and possible changes to F&A rates (or indirect costs). Those disruptions could have significant 
impact on the university, but almost all of them are held up in court. Another group includes 
matters around DEI at the federal level, such as executive orders from President Trump, or the 
“Dear Colleague” letter which came two and a half weeks ago from the Department of 
Education. Last Friday, they stated that the letter was clear but added a 12-page FAQ. Then, 
there are miscellaneous items, like President Trump’s tweet with threats against what he called 
illegal protests on college and university campuses in higher education. The landscape is 
constantly changing, and people are confused. University officials are watching carefully and 
working with our partners McAllister & Quinn, our primary support group in Washington, DC.  
Influential organizations like APLU and ACE are very engaged in this conversation. We're 
communicating with some of our state legislators about the impact that some of these 
disruptions would have on the university, and we hope they can help advocate for us at the 
national level.  
Next, Jerry McMurtry will talk about TAs and RAs. 
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We have 284 TAs across campus. They are all institutionally funded, so there's no threat to TA 
funding at this point. In time. The budget is robust and, so, TAs will be there to support our 
faculty and our students. On the other hand, RAs are primarily funded through grants and 
contracts. We have about 307 RAs around campus, and they could be impacted. Although there 
has been no impact up to this point, students and faculty are worried. If we get a “stop work” 
order, the work on those grants must stop. The funding is held up and the faculty can't continue 
their line of research. We haven't seen that yet and we don’t know whether it is going to 
happen. We're hopeful that this will play out in the courts later and that everything will be as 
usual in the immediate future. We read that some large institutions (Louisiana State, 
Pennsylvania University of Pittsburgh, USC, University of Washington), have started to freeze 
graduate applications and research-based programs. We are going to continue admitting 
students, encourage them to apply, help them get their applications in and get them out to 
departments for review. We are processing all international applications and issuing I-20 s. We 
can't control what happens when students go for their visa interview, but we’ll open that 
opportunity for them as rapidly as we can, and we have no intention of slowing down on the 
admissions side. 
Discussion: 
There was a question on the meaning of “illegal protest.” 
Provost Lawrence mentioned that President Trump will give an address to Congress in the 
evening. It’s not clear what an illegal protest is. Perhaps legal scholars may define what that 
might be. We have a solid protest policy and guidance for students. Of course, protesters cannot 
disrupt, and that could be the illegal part.  
The discussion moved back to federal funding. A senator participated in one of the NSF review 
panels last week and, overall, things proceeded in a timely manner. The NSF officers said that 
people should submit proposals and assume that the agency is accepting them. But nobody 
knows what is going to happen after that.  
The provost emphasized that we should not stop submitting proposals or doing the work we do. 
There's no reason at this point to do that. Jerry McMurtry agreed.  
Graduate student senator Phillip Hagen, GPSA President, reported receiving a large volume of 
email with questions he cannot answer. Graduate students are pretty concerned right now. He 
urged the faculty to let their graduate students know they are looking out for them.  
A senator pointed out that, if we lose funding that support international students or postdocs, 
they will lose their legal status and must leave immediately.  
Dean McMurtry is communicating with IPO about circumstances that would place our 
international students in peril. In fact, if the funding is cut off, they'll have to find additional 
resources or be out of status and then have to leave. We're paying close attention to that. 
Torrey Lawrence added that the key thing is to be aware of the potential impact on the 
students. Should we be in one of those situations, we're going to look for solutions and stay 
focused on the students. We are not doing anything proactively, because it would be 
premature. Different universities and states are taking different approaches.  
 

• The last item on the agenda was postponed with no objections. 
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New Business  
There was none. 
 
Adjournment  
The meeting was adjourned at 4:20pm. 
 
Respectfully Submitted, 
 
Francesca Sammarruca 
Secretary of the University Faculty & Secretary to Faculty Senate 



University of Idaho 
2024 – 2025 Faculty Senate Agenda 

Meeting #25 
Tuesday, March 4, 2025, at 3:30 pm 

Zoom Only 

I. Call to Order

II. Approval of Minutes (Vote)
• Minutes of the 2024-2025 Faculty Senate Meeting #24 (February 25, 2025) Attach.

#1

III. Chair’s Report
• Who We Are: Steve Shook

IV. Provost’s Report

V. Committee Reports

• Committee on Committees (Vote)
o  FSH 1620 University Level Committees – Kay Dee Holmes, Assistant Director for

Research Integrity Attach. #2

• Faculty Staff Policy Group (Vote)
o  Dependent Tuition Benefit Expansion – Barb Kirchmeier, Member of FSPG and

Senator Attach. #3

VI. Other Announcements and Communications
• Discussion on Potential Impacts of Federal Grant Changes on UI – Jerry McMurtry,

Dean of COGS and Torrey Lawrence, Provost and Executive Vice President
• Update on Ongoing Senate Priorities – Kristin Haltinner, Senate Chair Attach. #4/

Attach. #5 / Attach. #6

VII. New Business

VIII. Adjournment

Attachments 



• Attach. #1 Minutes of the 2024-2025 Faculty Senate Meeting #24(February 25,
2025)

• Attach. #2 FSH 1620 University Level Committees
• Attach. #3 Dependent Tuition Benefit Expansion
• Attach. #4 Summary of Discussion re: relationship with legislature/public
• Attach. #5 Ongoing Senate Initiatives
• Attach. #6 Report on impact of expanding sabbaticals to clinical faculty
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2024 – 2025 Faculty Senate – Pending Approval 
Meeting # 24 

Tuesday, February 25, 2025, 3:30 pm – 5:00 pm 
Zoom only 

Present: Aus, Barannyk, Chapman, Corry, Hagen, Haltinner, Hu, Kenyon, Kirchmeier, Kolias, Lawrence 
(w/o vote), Maas, McKenna, Miller, Murphy (vice chair), Pimentel, Ramirez, Raney, Remy, Rinker, Roe, 
Sammarruca (w/o vote), Shook, Strickland, Thorne, Tohaneanu  
Absent: Borrelli (excused) 
Guests: Rebecca Frost 

Call to Order: Chair Haltinner called the meeting to order at 3:30 pm. 

Approval of Minutes (vote): 
The minutes of the 2024-25 Meeting #23, February 18, 2025, were approved as distributed. 

Chair’s Report 
• Who we are: Dean Representative Shauna Corry, CAA, Dean Senate Representative.

Shauna shared her thoughts about her job, which she sees as moving the college forward,
supporting her colleagues and helping them with professional development, helping them do the
best they in relationship to the University's goals and strategies. Being a dean has been a truly
rewarding part of her career, and made her a better researcher, a better leader, and a better person.
Shauna showed pictures from their last college meeting, and other inspiring events in CAA.
Deans work with the Foundation, with Development, and with the Alumni Association. Shauna
displayed photos of the integrated design lab, sponsored by the Northwest Energy Efficient
Association and Idaho Power. They do research and deliver lectures and workshops for the
architectural and engineering industries in the Boise area, and rural energy audits throughout the
state on hospitals, high schools and elementary schools, to figure out how we can get their energy
to be more efficient. They've done a lot of work in Twin Falls on modeling drought issues. And
of course, CAA works with the Pritchard Gallery. Recently, her college focused on increasing
donations. Shauna also mentioned her work as the chair of the General Education committee. She
appreciates the university and all the units that support us and help us be successful.
Discussion:
Francesca asked Shauna what, in her experience, is the most successful strategy for recruiting
students. Shauna replied that meeting with them one on one and letting them meet faculty and
student they'll be working with. Faculty are the key to getting students to come.
Tim was under the impression that art and architecture has a significant presence in Boise. He
wonders whether it is a significant part of CAA. Shauna said that there are 54 students, but that's
the largest number of students in Boise that are actually physically there. It started 18 years ago,
when we knew we needed to have an urban presence and urban projects and, with those, also
internships, which are hard to get in a rural area. The key thing about Boise is that 80% of the
Master students have one or more internships with major firms in Boise. A few years ago, we
received many requests for interior architecture and design to be there. Now we have freshman
and sophomore interior architecture and design and architecture students, as well as first year
landscape students along with landscape Master students. It is a great group of students, and it
allows a lot of engagement with the city of Boise and robust industry interaction. It’s an
important area for us. We're happy to be there and we expect to grow.

Attach. #1
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Provost’s Report 
• The provost was traveling last week. He wants to congratulate all of us for the university's 

remarkable achievement of reaching R-1 status. 
• They continue to monitor news from both the Federal and the state Government and watch for 

implications of the “Dear Colleague” letter from the Department Education that came about a 
week ago. https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf 

• Many people have questions about the NIH potentially capping indirect costs. 
• CALS is searching for a new dean. An online feedback opportunity will open early next week: 

https://www.uidaho.edu/provost/administrative-searches/cals-dean 
• Student housing. There are rumors that over 900 students are on the waiting list for housing. In 

fact, the number is around 300, similar to what it was last year at this time. Many rooms are held 
for freshmen because they are required to live on campus the first year. Once those deadlines 
have passed and there is a clear idea of what is needed, they release the rooms that are left. UI  
cannot guarantee housing for students who are not freshmen because we don't have an unlimited 
supply. The requirement that freshman live on campus comes from data that students who are 
living on campus, whether in the Greek system or in the dorms, have a much higher success rate. 
Also, there seems to be a concern that there's insufficient housing off campus for our students 
who are not freshmen. Actually, they do have the capacity, but people shouldn’t wait until late 
August. 
For housing questions, please have students reach out to housing@uidaho.edu or 208-885-6671 
rather than a specific individual. The Housing Team will get the message to the correct person. 

• Announcement (Francesca): COGS will offer the course “Prestigious Fellowships I,” INTR 
512 Section 1, CRN: 79023. Tuesdays 5-6pm PST, starting the week of March 17. 
Contact/Instructor: Michael Decker (Director, Graduate Student support) mdecker@uidaho.ed  

 
Committee Reports 

• Faculty and Staff Policy Group (FSPG) (vote) 
o FSH 3780 – Dependent Educational Tuition and Fee Reduction – Barbara Kirchmeier.  

Currently, one dependent of a U of I employee receives a 50% fee reduction. With the 
proposed revisions, a second dependent receives a 25% fee reduction, both dependents 
attending at the same time.  
Discussion:  
There were some questions about households where both parents are U of I employees. 
If one parent or both parents work at the U of I, they can get 50% and 25% fee reduction 
for a first and a second child, respectively, at the same time. A third child attending U of I 
in the same semester as the other two does not receive any reduction. Other scenarios 
were discussed along with possible additional revisions to the policy. One of these 
included the possible of permitting each UI employee in a marriage of two UI employees 
to receive the benefit independent of their spouse. In this potential, two students could 
receive the benefit at the 50% rate, one for each UI employee in a marriage. The 
conversation continued about the meaning of “household” for tax purposes . Two married 
individuals filing taxes separately are considered two households.  It was suggested to 
move on with the current proposal and potentially consider other revisions at a later time. 
Kristin will refer these ideas to FSPG as they continue to look at this policy. This way, if 
approved at the UFM and by the president, the changes to expand the benefit as presented 
today will become effective July 1, 2025. 
Proposed amendment (Chapman, Barannyk) to the FSPG motion: Add the phrase “as 
defined by [tax law/IRS]”.  
Vote: 16/21 yes; 5/21 no. Approved. 
Vote on the amended motion, pending approval from DFA on the added language: 

https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf
https://www.uidaho.edu/provost/administrative-searches/cals-dean
mailto:housing@uidaho.edu
mailto:mdecker@uidaho.ed
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19/21 yes; 2/21 no. Motion passes. 
 

• UCC (vote)  
o UCC 147: Regulation J-3-E Changes – Rebecca Frost, Assistant Registrar & Barb 

Kirchmeier, Senator and Director of General Education and Independent Study Idaho 
These are yearly updates to these regulations, with all courses that are being added or 
removed from the regulations contained in regulation J, which lists all of the courses that 
have been vetted for all of the different areas. Also, these regulations currently contain 
the wording changes that were previously approved by the Faculty Senate for the 
American Experience and the change of our senior capstone down a letter since we 
moved out International from the American experience. 
No questions. 
Vote: 17/17 yes. Motion passes. 

o UCC 148: Regulation J-3-E Changes – Rebecca Frost, Assistant Registrar & Barb 
Kirchmeier, Senator and Director of General Education and Independent Study Idaho 
Similar to UCC 147. These are removals from our social and behavioral ways of 
knowing. 
No questions. 
Vote: 17/17 yes. Motion passes. 

o UCC 149: Regulation J-3-F American Experience – Rebecca Frost, Assistant Registrar & 
Barb Kirchmeier, Senator and Director of General Education and Independent Study 
Idaho. 
This is to reflect the changes to the wording as previously approved by Faculty Senate, 
changing the name as well. We are adding a couple of courses to this list, and we are 
breaking this one out individually, apart from the international requirement. 
No questions. 
Vote: 17/17 yes. Motion passes. 

o UCC 151: Regulation J-3-G Change to J-3-F – Rebecca Frost, Assistant Registrar & Barb 
Kirchmeier, Senator and Director of General Education and Independent Study Idaho 
This is to reflect the capstone change to J-3-H, because we had to move that one down. 
No questions. 
Vote: 19/19 yes. Motion passes. 

o UCC 374: Virtual Technology & Design BS – Jean Marc Gauthier.  
These are two changes regarding seminar courses that are now part of the curriculum. 
These changes are needed for accreditation. 
No questions. 
Vote: 19/19 yes. Motion passes. 
 

• Faculty Affairs Committee 
o Update on current/upcoming initiatives – Erin Chapman, Chair of the Faculty Affairs 

Committee 
Erin Chapman reported on current and upcoming issues the committee is working on. 
These include the faculty code of conduct, the post-tenure review policy, the CV 
template, academic freedom, the disruption policy, and consideration of whether or not 
Senate should add a standing “Faculty Compensation Committee” to its list of 
committees. See attached slides for a summary of ongoing and future initiatives at 
Faculty Affairs. 
No questions. 

Announcements and Communications 
• Update and discussion on General Education – Barb Kirchmeier, Director of General 
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Education 
Barb Kirchmeier gave an update on General Education at U of I. The presentation is included 
with these minutes. 

 Overview of General Education at U of I 

• General Education (Gen. Ed.) at the University of Idaho is a multi-year educational experience 
designed to complement students' major coursework. 

• The curriculum aims to equip students with skills and competencies sought by employers, 
ensuring career readiness or further academic pursuits. 

General Education Curriculum Structure 

Students must complete courses across nine categories: 

1. Written Communication – 6 credits from 3 available courses. 
2. Oral Communication – 3 credits from 4 available courses (only 2 offered regularly). 
3. Scientific Ways of Knowing – 8 credits from two disciplines, including labs, or 7 credits 

with a core science course and a lab (28 available courses). 
4. Mathematical Ways of Knowing – 3 credits from 10 available courses. 
5. Humanistic and Artistic Ways of Knowing – 6 credits from two disciplines (69 available 

courses). 
6. Social and Behavioral Ways of Knowing – 6 credits from two disciplines (75 available 

courses). 
7. American Diversity (soon to be 'American Experience') – 1 course (45 available courses). 
8. International Requirement – 1 course or an approved study abroad experience (136 

available courses). 
9. Capstone Experience – 1 course (100 available courses). 

• All Gen. Ed. courses are listed in Section J-3 of the U of I catalog. 

Course Overlapping (Double Dipping): Some courses fulfill multiple requirements. American 
 Diversity or International courses may also count for Humanistic and Artistic or Social and 
 Behavioral Ways of Knowing courses 

• The first six categories (Ways of Knowing) follow State Board of Education Policy 3.N. 
• The last three categories are institutionally designated and guided by the University Committee 

on General Education (UCGE). 
• Learning outcomes for Ways of Knowing are embedded in state policy and are reviewed at the 

Idaho General Education Summit. 
• University faculty provide feedback to help shape these competencies. 

Foreign Language Requirement  

• U of I does not require foreign language courses as part of Gen. Ed. 
• Some colleges may require foreign language for BA or BS degrees. 
• Other countries often have different language requirements at the K-12 and university levels. 
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Gen. Ed. Assessment Plan 

Three primary assessment tools are used: 

• Disaggregated Assessment of Student Work – Faculty submit signature assignment scores into 
Anthology. 

• Syllabus Review – UCGE reviews syllabi to ensure alignment with learning outcomes. 
• Satisfaction Data – Analysis of responses from the Graduating Senior Survey and National 

Survey of Student Engagement (NSSE). 

Faculty Engagement & Improvements 

• Recent Ways of Knowing Faculty Meetings regarding general education assessment identified 
areas for improvement with the current assessment process that can be addressed by the 
following: 

o Workshops with CETL to help faculty design signature assignments. 
o Rubrics for Gen. Ed. courses to standardize student learning outcomes. 
o Mapping exercises to align Gen. Ed. outcomes with course and program goals. 
o Encouraging faculty participation in Gen. Ed. assessments. 

State Board of Education Innovative Educator Awards 

• Six awards (one per Gen. Ed. category) are given for innovative teaching. 
• Faculty nominations are welcome. Contact Barb Kirchmeier for submissions. 

Common Read Program Update 

• The Common Read engages students, faculty, and the community in shared intellectual 
activities. 

• Goals: 
o Introduce academic expectations for first-year students. 
o Promote respectful discourse. 
o Build community engagement. 

• Current Selection: The Anthropocene Reviewed. 
• 2025-2026 Selection Process: 

o 18 books were recommended (no duplicates). 
o The ad hoc Common Read Committee selected six finalists. 
o A top three will be chosen and reviewed  

Next Steps: 

• Faculty feedback on potential nominees for the Innovative Educator Awards. 
• Continued faculty engagement in Gen. Ed. assessment workshops. 
• Final selection of the 2025-2026 Common Read. 

 
 
Discussion: 
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In response to a question, Barb explained that so-called double dipping is possible. For instance, 
one can use an American Diversity or an International class to also fulfill a Humanistic and 
Artistic or a Social and Behavioral Ways of Knowing class.  
A senator asked under which category foreign languages fall. Barb responded that it depends on 
the level of foreign language. Addressing a follow-up question from the senator, Barb confirmed 
that our General Education curriculum does not require students to take a foreign language. 
Different colleges have different requirements for their BA and BS degrees, and they might have 
that requirement built in at the college level or at the discipline or degree level, but we don't have 
it built in our overall Gen Ed requirement. All of the other public institutions in the state share the 
same approach.  
Francesca asked about changes to assessment and accreditation. Barb said they are thinking of 
ways to approach it differently. Gwen Gorzelsky added that the University may not renew the 
contract with Anthology. The email that went out asked folks not to invest time in entering any 
data for the current year into Anthology, because that time might be wasted.  

 
The remaining itemon the agenda – a discussion on ongoing senate priorities - was postponed with no 
objections. 
 
New Business  
There was none. 
 
Adjournment  
The meeting was adjourned at 4:57pm. 
 
Respectfully Submitted, 
 
Francesca Sammarruca 
Secretary of the University Faculty & Secretary to Faculty Senate 



FACULTY AFFAIRS 
COMMITTEE
REPORT TO SENATE | FEB. 25, 2025
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GENERAL EDUCATION
Barb Kirchmeier, Director of General Education
barbara@uidaho.edu

February 25, 2025



GEN ED @ U OF I
The U of I General Education Curriculum is a multi-year educational experience designed to complement the 
coursework in each student's major. The U of I General Education Curriculum also helps students obtain the skills 
and competencies employers are looking for.

Students at University of Idaho must take courses in the following nine categories to complete the U of I General Education 
Curriculum:

• Written Communication (6 credits, depending on placement; UI lists 3 classes)
• Oral Communication (3 credits; UI lists 4 classes, but only 2 are offered regularly)
• Scientific Ways of Knowing (8 credits from two different disciplines which include two accompanying labs, OR 7 credits 

which includes a Core Science course (CORS) and one course with an accompanying lab; UI lists 28 classes)
• Mathematical Ways of Knowing (3 credits; UI lists 10 classes)
• Humanistic and Artistic Ways of Knowing (6 credits from two different disciplines; UI lists 69 classes)
• Social and Behavioral Ways of Knowing (6 credits from two different disciplines; UI lists 75 classes)
• American Diversity (American Experience) (1 course; UI lists 45 classes)
• International (1 course or an approved study abroad experience; UI lists 136 classes)
• Capstone Experience (1 course; UI lists 100 classes)

The courses that fall into each of the above categories can be found in the Catalog in section J-3.

https://catalog.uidaho.edu/
https://catalog.uidaho.edu/general-requirements-academic-procedures/j-general-requirements-baccalaureate-degrees/


GEN ED @ U OF I
U of I General Education Courses must work towards specific competencies or learning objectives.

• Competencies defined by Idaho State Board of Education Policy III.N:
• Written Communication
• Oral Communication
• Scientific Ways of Knowing
• Mathematical Ways of Knowing
• Humanistic and Artistic Ways of Knowing
• Social and Behavioral Ways of Knowing

• Learning Objectives defined by University Committee on General Education (UCGE)
• American Diversity (Experience)
• International
• Capstone Experience



GEN ED @ U OF I – WAYS OF KNOWING 
REPRESENTATIVES
U of I sends ways of knowing representatives to annual Idaho General Education Summit each year.

• GEM Area Representatives at 2024 General Education Summit:
• Written Communication: Tyler Easterbrook
• Oral Communication: Diane Carter
• Scientific Ways of Knowing: Robert Heinse
• Mathematical Ways of Knowing: Tim Boester
• Humanistic and Artistic Ways of Knowing: Margot Volem
• Social and Behavioral Ways of Knowing: Annette Folwell



GENERAL EDUCATION ASSESSMENT



GEN ED ASSESSMENT @ U OF I
The General Education assessment strategy is designed to focus on evaluating the student learning 
competencies relative to the SBOE General Education learning Outcomes and the U of I Learning 
Outcomes. It is designed to be embedded, integrated, sustainable and meaningful.

The General Education assessment strategy entails a combination of three primary assessment tools :
• Disaggregated assessment of artifacts/signature works by individual faculty. 

• Faculty teaching in general education will select a signature assignment or artifact defined as containing two or 
more General Education competencies or learning outcomes.

• Faculty enter the disaggregated data into Anthology and reflect on the findings.
• Data will be reviewed by DGE, UCGE, and specific discipline or at the college level.

• Rotating syllabi review by General Education category by UCGE.
• Completed: American Diversity (Experience), International, Social Sciences, Science, Math.
• Current: Oral Communication and Humanities.
• Future work: Written Communication and Senior Experience.

• Satisfaction data from the Graduating Senior Survey & NSSE conducted by IEA.



GEN ED ASSESSMENT @ U OF I
Meetings with "ways of knowing" faculty with goals to

1. Bring together faculty and TAs who teach in this ways of knowing area.

2. Share the results from the 2022-2023 and 2023-2024 assessment collection.

3. Identify one learning outcome that, as a group, we want to focus on improving and brainstorming ways we might 
do that.

Results:

• Develop workshops to help faculty design ”signature assignments” that will help us capture information about how 
students are performing on learning outcomes.

• Build rubrics that faculty in each “ways of knowing” could use in their Canvas courses to help capture information 
about student performance on learning outcomes.

• Help faculty map general education learning outcomes to course and/or program learning outcomes.

• Think about ways faculty may opt to incorporate durable skills into their general education assessments.

• Consider ways to increase participation in data gathering. 



GENERAL EDUCATION AWARDS



STATE BOARD OF EDUCATION AWARDS
INNOVATIVE EDUCATOR AWARDS

The 2024 award recipients stood out for their exceptional work in developing durable skills including 

critical thinking, problem-solving, communication, teamwork and adaptability within their general 

education curricula. 

Award: $500 + invitation to be recognized and speak at the 2025 General Education Summit (?)

Eligibility: U of I can nominate six faculty, one in each of the “ways of knowing” categories of general 

education:

• Written Communication

• Oral Communication

• Scientific Ways of Knowing

• Mathematical Ways of Knowing

• Humanistic and Artistic Ways of Knowing

• Social and Behavioral Ways of Knowing



COMMON READ



The 2024-2025 Common Read is The 
Anthropocene Reviewed, a collection of 
personal essays by John Green. Chosen by the 
Common Read Selection Committee, this book 
was a Goodreads Choice winner for nonfiction 
in 2021 and a #1 New York Times Bestseller. 
Green, known for The Fault in Our Stars and 
Turtles All the Way Down, also hosts a popular 
podcast.

2025-2026 Selection Process:

1. Asked for recommendations from community; 
received 18.

2. Reviewed recommendations and picked six finalists.

3. Reading the finalists now; will select top three on 
Friday. Will share with UCGE chair, VPAI, CLASS Dean, 
etc. for feedback.

4. Announced to campus community after spring break.

The Common Read is a program designed to 
engage the UI and Moscow community, its 
students, staff, faculty and community 
members, in a unified intellectual activity. 
For first-year students, it introduces them to 
academic expectations, respectful discourse, 
and community building. 

COMMON READ 
PROGRAM



IDEAS FOR IMPROVING THE COMMON 
READ PROGRAM

Find a new class (or series of classes) to “host” the book (to ensure that students are reading the whole book)

Schedule speakers for both the fall and spring semesters (COMM 101 requirement to attend a keynote speaker)

Pick a book that can easily be divided into shorter sections

Pick a book earlier to give people a chance to plan to use it in their classes, develop programming related to the Common 
Read, etc.

Create a Common Read standing committee staffed by Faculty Senate with representation from all colleges

Create a Common Read module that could be inserted into FYE courses already being taught

Use the Common Read at new student orientation (and transfer student orientation) events

Invite the Common Read author as the graduation speaker? Convocation speaker? 

Identify a funding source for Common Read programming



HOW TO GET 
INVOLVED WITH 
GENERAL 
EDUCATION 
AND THE COMMON 
READ PROGRAM

Use the Common Read 
text in your classes and 
encourage your students 
to attend the Common 
Read Keynote event.

Attend General 
Education events and 
volunteer to teach a 
General Education 
course offered by your 
department.

Select “University 
Committee on General 
Education” on your UI 
committee preference 
form and volunteer to 
be a GEM area 
representative at the 
Idaho General Education 
Summit held in October 
every year.

Send in a 
recommendation for a 
future Common Read 
text. 



QUESTIONS? FEEDBACK?
 How can I better support General Education Faculty at the U of I?



POLICY COVER SHEET 
For instructions on policy creation and change, please see 

https://sitecore.uidaho.edu/governance/policy. 

All policies must be reviewed, approved, and returned by the policy sponsor, with a cover sheet 
attached, to ui-policy@uidaho.edu. 

Faculty Staff Handbook (FSH) 
o Addition ☒ Revision* o Deletion* o Emergency o Minor Amendment
Policy Number & Title:  FSH 1620, D-17

Administrative Procedures Manual (APM) 
o Addition o Revision* o Deletion* o Emergency o Minor Amendment
Policy Number & Title:

*Note: If revision or deletion, request original document from ui-policy@uidaho.edu. All changes must be made using “track
changes.”

Originator:  Kay Dee Holmes, Assistant Director for Research Integrity 

Policy Sponsor, if different from Originator:   Chris Nomura, VPRED 

Reviewed by General Counsel __X_Yes ___No           Name & Date:  Manisha Wilson, 11/26/2024 

1. Policy/Procedure Statement: Briefly explain the reason for the proposed addition, revision,
and/or deletion.
Ensure that IRB, IBC, IACUC committee meetings are not open to the public to protect
confidentiality and to comply with Idaho Open Meetings Law. Idaho Law does not require the
foregoing committee meetings to be open to the public.

2. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
None.

3. Related Policies/Procedures: Describe other UI policies or procedures related or similar to this
proposed change, or that will be impacted by it.
None.

4. Effective Date:  This policy shall be effective on July 1, or January 1, whichever arrives first
after final approval (see FSH 1460 D) unless otherwise specified in the policy.
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UI FACULTY-STAFF HANDBOOK 
CHAPTER ONE: 
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE 
____________________________________________________________________________________ 

1620 
UNIVERSITY-LEVEL COMMITTEES 

LAST REVISION: January 2024 

CONTENTS: 

A. Purpose
B. Scope
C. Function, structure, and membership of University-Level Standing Committees
D. Regulations governing committees
E. Guidelines for University-Level Committee Chairs

A. PURPOSE. This policy regulates university-level standing committees, including their establishment,
discontinuance, responsibilities, appointment, and operation.

B. SCOPE. This policy applies to all university-level standing committees.

C. FUNCTION, STRUCTURE, AND MEMBERSHIP OF UNIVERSITY-LEVEL STANDING
COMMITTEES. University-Level Standing Committees comprise all committees listed in FSH 1640 A.
The function, structure, and membership of each committee is set forth in FSH 1640 B. The list of members
appointed to serve on the standing committees in FSH 1640 A-1 is published on the Faculty Senate website
after the beginning of the academic year by the Committee on Committees.  Committees in FSH 1640 A-1
are also referred to as “standing committees under the jurisdiction of the Faculty Senate.” All faculty who
qualify under FSH 1520 II and all board-appointed staff are eligible to serve on these committees.

D. REGULATIONS GOVERNING COMMITTEES. The following is a codification of the general
regulations governing university-level committees:

D-1. As used here, “committee” is a general term denoting any university-level standing or special
committee, subcommittee, council, board, senate or similar bodies.

D-2. The establishment, discontinuance, or restructuring of, and the assignment of responsibilities to,
the University-Level Standing Committees identified in FSH 1640 A-1 are policy actions that require
approval by the Faculty Senate.

D-3. Ad hoc committees to advise the president and university-level standing committees that are
composed primarily of administrators (e.g., Publications Board) are appointed by the president.

D-4 University-Level Standing Committees identified in FSH 1640 A-2 are appointed, charged,
restructured, and discontinued as specified in the committee description.

D-5. The Committee on Committees appoints, subject to confirmation by the Faculty Senate, members
of FSH 1640 A-1 committees. The chair of Faculty Senate establishes special Faculty Senate
committees and appoints their members.

D-6. Staff and student members of FSH 1640 A-1 committees are selected and recommended by their



respective leaderships. The Committee on Committees appoints the recommended members, subject to 
confirmation by the Faculty Senate. Approved service by staff members on university committees is 
considered a valuable service to UI, within the scope and course of employment. Provided the staff 
employee can be released from regular duties, time spent in committee service is not charged against 
the employee’s annual leave or compensatory time balances, and the employee is not expected to make 
up time away from normal duties for committee service. (In cases where staff employees are elected to 
serve, e.g., on Staff Council itself, it is expected that the employee will first secure the consent of their 
supervisor before becoming a candidate.)  

D-7. Ordinarily, no FSH 1640 A-1 committee will be chaired by an officer who is substantially
responsible for implementing the policies or recommendations developed by the committee.

D-8. Unless otherwise noted within the structure of a committee in FSH 1640 A-1, chairs are selected
by the Committee on Committees. The chairs of these committees generally are rotated so that no
committee comes to be identified with one person.

D-9. The president of the university, or the president’s designee, is a member ex officio of all UI
committees, regardless of how the committees may have been established or appointed. On committees
under the jurisdiction of the Faculty Senate, the president or the president’s designee serves without
vote.

D-10. The chair of the Faculty Senate is a member ex officio without vote of all committees under the
jurisdiction of the Faculty Senate.

D-11. Students are to be represented, if they so desire, on FSH 1640 A-1 committees that deal with
matters affecting them. Except for student members of the Faculty Senate, the Committee on
Committees receives names of those approved by the ASUI, GPSA and SBA to fill positions established
for student members of FSH 1640 A-1 committees. If, 21 days after the first day of classes of the fall
semester, nominations have not been submitted to fill student positions, the committees on which the
vacancies exist are authorized to disregard the vacant student positions in determining a quorum.

D-12. The membership of individual members of FSH 1640 A-1 committees may not be terminated
involuntarily except for cause and with the concurrence of the Committee on Committees with the
possibility of appeal by the member to the Faculty Senate.

D-13. University-level committees meet on the call of the chair. Committees under the jurisdiction of
the Faculty Senate may be convened by at least 35 percent of the members of the committee with a
three-day written notice to all members.

D-14. A quorum for any committee under the jurisdiction of the Faculty Senate consists of at least 50%
of its voting members, unless otherwise stated in the committee structure.

D-15. Voting
a. Proxy votes are not permitted in committees under the jurisdiction of the Faculty Senate.
b. Email voting under some circumstances is allowable. However, it must be agreed to by all
members at the meeting. There must be an explicit understanding that anyone can ask that voting be
delayed until the next meeting as a group. Examples of allowable email voting include: committee
is nearing the end of a meeting and discussion has been sufficient for the secretary/chair to draft a
recommendation, confirming nominees/appointments, etc.

D-16. Unless otherwise provided, assignments to standing committees begin on the official opening
date of the academic year.



D-17. Open committee meetings.

a. Meetings of university-level committees, committees of the colleges, divisions, subdivisions, and
other UI units, and ad hoc committees, however created, are open to the public. with the exception
of those meetingsMeetings, or those parts of meetings, that deal with the following are exempt from
being open to the public: (1) confidential employee or student matters, or (2) protocols to be
reviewed for determination by the Institutional Review Board, Institutional Biosafety Committee,
or Institutional Animal Care and Use Committee.. But Also see D-17.d.

b. Observers may speak only by invitation of the chair.

c. Observers may use their own recording devices. Also, they will be provided a copy of any
recordings made by the committee, if they request a copy through the appropriate channels and pay
the full costs involved in producing the copy.

d. An exception to the exception stated in D-17.a is permitted in hearings on appeals when the
appellant demands in writing before the hearing board’s first meeting that the hearing be open to the
public; nevertheless, the chair of the hearing board has the authority to close the hearing to the public
if, in the chair’s opinion, the atmosphere becomes detrimental to the orderly conduct of the
proceeding. Moreover, the chair has the authority to exclude prospective witnesses from the hearing
until they have testified.

D-18. Standing committees under the jurisdiction of the Faculty Senate are to keep minutes and to
distribute them as provided in E-8.

D-19. Rules of order. See FSH 1520 VI.

E. GUIDELINES FOR FSH 1640 A-1 COMMITTEE CHAIRS. These guidelines were developed by
the Committee on Committees as suggestions for the effective handling of committee business and
clarification of certain minimal requirements of these committees. The Committee on Committees
recognizes that not all items will apply equally to all committees and that some items will not be appropriate
to some committees.

E-1. At the beginning of each semester, contact committee members to identify a set meeting time when
committee members are available through the semester (for committees that do not have set meeting
times already established).

E-2. Hold an organizational meeting as early as possible in the Fall semester to discuss and review the
charge of the committee (see FSH 1640), its procedures, and possible agenda items, and if desirable
select a secretary.

E-3. To ensure that committee business is not delayed when the semester begins, committee chairs are
encouraged to recommend and submit names of faculty, staff and students for any vacant position to
the Faculty Secretary’s Office for consideration and confirmation. All names that are recommended
will be handled following the normal approval process.

E-4. Establish the best means of getting in touch with each student member.

E-5. Issue a standing invitation to members to submit appropriate agenda items. Call a meeting when
enough agenda items have accumulated to warrant it or when a particular agenda item warrants
immediate attention. Alternatively, contact committee members periodically to ask if there are matters
that need to be considered.



E-6. Send an agenda to all members at least one day (24 hours) in advance of the meeting, if possible.

E-7. Review the minutes of each meeting carefully to make certain that the intent of the committee is
accurately represented.

E-8. Send agenda and approved minutes of each meeting of the committee to members of the committee.
Also, inform other officers who are directly concerned with the work of the committee. To assist with
record keeping, number meetings of the committee consecutively; e.g., “minutes#1_mmddyy.” It’s
recommended that you forward the minutes to the next committee chair, after your term is completed.
Committees that address  confidential employee or student matters, shall keep such minutes
confidential.

E-9. Hold hearings when substantive policy changes are proposed. When feasible, invite those who will
be affected by the committee’s action to present their views to the committee.

E-10. Inform those who are affected by the committee’s actions of such actions.

E-11. Promptly submit reports of actions requiring approval by the Faculty Senate in care of the Office
of the Faculty Secretary for placement on the Faculty Senate agenda. Be prepared to attend the Faculty
Senate meeting to answer any questions that arise.

E-12. Inform the Office of the Faculty Secretary of any resignations from the committee and any
excessive absences. Excessive absences will be referred to Committee on Committees to determine
whether cause exists to replace the member.

E-13. Prepare a succinct year-end report for submission to the Faculty Senate in care of the Office of
the Faculty Secretary for distribution as needed. The report must contain: number and approximate
frequency of the committee meetings; committee goals; committee accomplishments. For committees
that address confidential matters (see E-8), send the report to the Office of the Faculty Secretary for
filing and archiving.

E-14. Prepare a transition file for next year’s chair highlighting past issues (year-end report could be
used), issues that are in progress, or issues that still need to be addressed. Plan to attend one or two
meetings of the new committee to ease transitioning.

E-15. Call on the Office of the Faculty Secretary for information and assistance concerning points not
fully covered in these guidelines.

Version History 

Amended January 2024. Comprehensive review. Revised throughout to clarify procedures and to 
highlight that all faculty with voting privileges and all board-appointed staff are welcome to serve on 
committees. 

Amended January 2018. Changes were made to empower staff and students with making final decisions 
on whom they appoint. 

Amended July 2017. Editorial changes. 

Amended January 2017. Minor edits to update processes, to enable committees to vote by email under 
specific conditions, and to ensure that committee business is not delayed due to staff and student groups 
who sometimes struggle in finding individuals early in the fall semester.  



Amended July 2015. Edit to ensure any major changes go forward to the general faculty to ensure faculty 
governance. 

Amended July 2014. Edits to conform to change in quorum requirements in University Judicial 
Council/Student Disciplinary Review Board which came about due to student code of conduct policy 
changes. 

Amended January 2014. This edit brought 1620 B-10 into conformity with FSH 1640.93 C which states 
that “Five members, at least two of which must be students” constitutes a quorum for the University Judicial 
Council. 

Amended July 2010. Faculty Council was changed to Faculty Senate and B-7 was revised to address chair 
appointments. 

Amended July 2008. Minor changes were made to B-2, 13 and C-13.  

Amended January 2007. This section was substantially revised to reflect current process. 

Amended July 2000. Editorial changes. 
Adopted: No adoption date is available for this policy. 



POLICY COVER SHEET 
For instructions on policy creation and change, please see 

https://www.uidaho.edu/governance/policy 

All policies must be reviewed, approved, and returned by the policy sponsor, with a cover sheet 
attached, to ui-policy@uidaho.edu. 

Faculty Staff Handbook (FSH) 
o Addition X Revision*  o Deletion* o Interim o Minor Amendment
Policy Number & Title: FSH 3780 – Dependent Educational Tuition and Fee Reduction

Administrative Procedures Manual (APM) 
o Addition o Revision* o Deletion* o Interim o Minor Amendment
Policy Number & Title:

*Note: If revision or deletion, request original document from ui-policy@uidaho.edu. All changes must be made using “track
changes.”

Policy originator: Faculty Senate  

Policy sponsor, if different from originator: Brian Foisy, VPFA  

Reviewed by General Counsel: __Yes   Name & Date:  Karl Klein, 2/20/25 

Comprehensive review? __ No 

1. Policy/Procedure Statement: Briefly explain the reason for the proposed change.

In 2024 Faculty Senate created an ad hoc committee to examine the possibility of expanding the
dependent tuition benefit to include more than one child/dependent at a time. This committee
worked with the DFA and President’s Office to develop the changes herein. These changes
include the addition of a second eligible dependent at a rate of 25% off tuition. (The first child
will continue to receive the 50% reduction).

2. Fiscal Impact: What fiscal impact, if any, will this change have?

<$55,000 (estimated)

3. Related Policies/Procedures: Describe other UI policies or procedures related or similar to this
proposed change, or that will be impacted by it.

N/A

4. Effective Date:  This policy shall be effective on July 1, or January 1, whichever arrives first
after final approval (see FSH 1460 H) unless otherwise specified.

July 1
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UI FACULTY-STAFF HANDBOOK 
CHAPTER THREE: 
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF July 2012 
____________________________________________________________________________________________ 

3780 

DEPENDENT EDUCATIONAL TUITION AND FEE REDUCTION 

LAST REVISION: January 1, 2012. 

A. General:  The dependent educational tuition and fee reduction benefit (benefit) is a 50%reduction in residential
(in-state) student tuition and fees for dependents of eligible employees for up to two eligible dependents enrolled in
University of Idaho undergraduate or graduate academic credit courses in the same semester. The benefit is a 50%
reduction of resident tuition and fees for a first dependent and a 25% reduction of resident tuition and fees for a second
dependent. No other fees are waived by this benefit; for example, the benefit does not include additional fees
associated with specific courses (e.g., web-based courses or special course and lab fees), specific academic programs
(e.g., professional fees), or specific services (e.g., insurance or student activities). The benefit does not apply to
noncredit courses, winter intersession or summer session courses, continuing education courses, professional
development courses, or courses offered through but not limited to, Independent Study in Idaho, Institutional Online
Programs, Self-Support Programs, the College of Law, the Executive MBA Program, the Doctorate of Athletic
Training, Professional Practices Doctorate, the McCall Outdoor Science School or the WWAMI Medical Program.
There is no limitation on the number of credits that may be taken per semester.

B. Employee:  A: A board-appointed University employee on regular appointment who works at least half-time
(including those on official leave) is eligible for the dependent educational tuition reduction benefit. A dependent may
receive the benefit if the employee is eligible on the first day of the academic term.  Only a single two dependents per
household, per semester, are at a time is eligible for this benefit.

C. Dependent:  A dependent of a University employee is eligible as defined by the Federal income tax code, Section
152. The University reserves the right to request copies of tax returns or other supporting documentation.

C-1.  An eligible dependent:

(a) must be an admitted, degree-seeking  student who has met all normal academic requirements for the course(s)
taken;

(b) may receive only one 50% dependent educational tuition and fee reduction per semester, and may use the
tuition and fee reduction benefit for a maximum of eight semesters (applies to both full and part time
students);

(c) of an employee whose employment terminates due to death or permanent disability shall continue to be
eligible for this program until the dependent meets one of the below, whichever comes first:
• completes a degree
• reaches the maximum number of eight semesters

D. Application:  Applications require approvals/signatures signed approvals of the employee, and the dependent(s),
and Human Resources. Applications must be filed before tuition is paid for the semester in which the benefit will be
applied.  The benefit is not automatically renewed; it must be applied for each semester. Fraudulent certification of
dependent eligibility by an employee is grounds for discharge and the employee shall be required to repay all costs
associated with the benefit.

E. Termination: If an employee’s appointment is terminated during a semester for which the employee’s dependent(s)
is/are registered for academic work under this policy, the academic work must be terminated unless the applicable
tuition is paid, except in the case where employment is terminated due to death or permanent disability.

Version History 

Adopted January 2012. 



Ideas from Senate Discussion (and Subsequent Constituent Emails) Regarding Our 
Relationship with the Legislature and Public Image  

I. Core Challenges
False perception of how contemporary classrooms are run (no longer a top down/lecture-based 
model, but a rich discussion – mutual exchange of ideas)  

False perception that UI is “too contemporary” – that we deviate from what Idaho is – but we are 
Idaho. Our land grant mission is not a new idea!  

We hear a lot about what the legislature thinks of us, but we do not (know how to?) 
create/capitalize on/have opportunities to share who we know ourselves to be  

We spend a lot of time responding to the legislature but not sharing the beauty that is us 

II. Ideas for Improving Relationship with Legislature

Talk to SBOE as a starting point 

Work with SBOE to remind state legislature that they are the ones charged with much of what 
the legislature seems to be doing  

Enlist the help of students/send additional delegations of students to legislature – have them talk 
about their learning experiences  

Send a delegation of faculty to the legislature build relationships with policymakers 

Enlist the help of honorary degree recipients to engage with and lobby policymakers 

Enlist the help of alumni to engage with and lobby policymakers 

Provide opportunities for the directors of different centers to create relationships with law makers 

Consider messaging that forefronts the economic impact we have on the state/the historical 
impact we have on the state  

Invite legislators to come to campus and see what we do first hand 

Help policymakers see the value faculty can offer in decision-making around legislative goals 
such as water use/conservation 

III. Ideas for Improving Public Image

Marketing campaign based on our legacy in Idaho – potential slogan: “We are Idaho” 
- Underlying themes/tones: pride in the work we do; our legacy in the state

Attach. #4
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Feature faculty on social media to help people see/understand the knowledge production we do 
and how important it is 

Feature faculty/student efforts on social media to showcase the cool things we do (example, 
archaeology digs at high school)  

Work with JAMM students to develop sizzle reels featuring key aspects of the university/what 
we do  

Write op-eds about the cool work we do 

IV. Internal Things to Work on

Communicate about legislature with other institutions/faculty senates  

Talk the language of the people (not academic-speak/jargon) so people understand 



Issue Primary Directors Secondary Directors Process Followed/Status Relevant Other Info or Questions

Accomodation Exhaustion from 
Faculty Teaching Committee

Discussed at FS priorities meeting. Referred to UTC. UTC worked 
with CETL and CDAR to develop training programs for staff but 
was unable to envision ways to alleviate burden. Now sent to 
CETL to consider UDL trainings or other options to support 
faculty by reducing the lift. Kristin met with CETL on 2.4, 
planning a UDL Training for Spring

Class Scheduler Elimination UCC Advising Committee? 

UCC brought resolution to FS. FS drafted modified resolution. 
Sent issue to UAC. UAC drafted a list of features required of the 
(new) course schedule that the (old) course schedule had. FSL 
sent this to Registrar with request to work with Ellucian 
(software developer) to make improvements. Registrar 
responded to each feature with the work they've been doing to 
try to improve. Registrar, FSL, UAC representative to met with 
software developer in January. Identified four changes to 
program that would meet needs. Developer is working on 
incorporating those. 2/20/25 update - Lindsey checked with 
Ellucian and their timeline is to roll out updates this summer but 
it may be delated a bit in implementation on UI's side for testing.

Class Location Process Teaching Committee

FS discussed issue as a priority in August. Sent to UTC. UTC 
affirms it is a priority. Registrar's office offers that the software 
doesn't permit this feature. UTC requests FSL to work with 
Registrar on this moving foward. 

Flex Work Policy FSL FAC

Constituents brought concerns to FSL. FSL to meet with Provost 
on this issue. 2.21.25, constituents request revisions to FSH 
3250. Kristin to support them in their efforts. Bring through FSPG 
when/if changes are made. 

add information about appeals process, do we 
also need to revise language in FAHB to 
include this then? How do we define the 
amount of time TT faculty need to be on 
campus? How do we enforce this for people 
who teach online from home and don't come 
in?

Sabbaticals for NTT FSL FAC

Recommendations and report made by Ad Hoc NTT committee 
with help of FSL. FSL brought topic to Deans. Support from 
some, concerns about costs from others. FSL brings topic to GC - 
confusion about SBOE policy. TEM and KMH discussion with 
SBOE suggests willingness to edit language to expand eligibility. 
Policy review in April for other changes to same section. Kristin 
to serve on committee

Extended contracts for NTT FSL 
NTT Ad Hoc Committee brought issue to FSL. Initial conversation 
(2/25) with SBOE suggests willingness to discuss further.

Tuition Benefit for Dependents Ad Hoc Committee FSL

Ad Hoc Committee Created (AY 23-24), discussions with 
DFA/President, DFA writes redline. Next steps - reviewed by 
FSPG and GC. Coming to Senate 2/25/25

Parking for Adjuncts Parking Committee FAC

Issue originated with NTT Ad Hoc Committee. Discussions at 
Parking Committee with Office of Security and Parking. 
Discussions at FAC. Conversation with TL indicates policy is 
accurate and passes can be purchased for people whose 
primary work location is not Moscow campus (i.e. judges, etc) APM 

Attach. #5
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Change to Fee Structure re: Parking Parking Committee FSL

Priority mentioned at August retreat. FSL brought to Parking 
Committee. Parking Committee talked with Office of Security 
and Parking. No traction as yet. On hold as we prioritize the 
adjunct parking issue. KH met with Lee Espey in January - 
broader issue is this will cause an increase in demand and there 
is no parking available. Cost to build ramps is quite high. 

Prorated Reimburesment for Parking FAC Parking Committee Torrey followed up. No traction.

Health Care Benefit Advisory Committee

Talking with Brandi, trying to charge advisory committee. 
Concerns about whether or not the state plan is better for 
employees than the UI plan. Concerns about whether the state 
plan is available for unmarried domestic partners. Brandi to 
come offer a comparison at a March 25 meeting. Seeking 
senator to serve on committee.

Salaries Ad Hoc Committee FSL

Ad Hoc Committee Created (AY 24-25). Representation from 
UBFC, FAC, Staff Compensation Committee. Recommendations 
presented at senate. Motion made/seconded. Unanimous 
support. Letter drafted for Torrey. Sent 12/17. Likely discussion 
on merit pay other salary issues will go to FAC. February, 2025 
update - committee requests new structure, to be voted on by 
Senate

Grade Rollout Timing Lyudmila Teaching Committee? Lyudmila discussed in October, soliciting input from others

APM vs. FSH FSPG FS

Originated as priority at August/September retreat. DW, TM, KH 
looking through list of all FSH and APM policies and assigning 
faculty committees to them for relevant reviews as appropriate

FSH 1460, 
FSH 1520 

FSH 1460 is the source of authority for policy 
approval procedure. It gives jurisdiction to 
senate over policies “within the purview of 
faculty governance.” Some issues are 
unambiguously within the purview of faculty 
governance, specifically those enumerated 
in FSH 1520 Article IV; however, that’s where 
the clarity ends. Under the current system, the 
issue technically is not whether an item is “in 
the APM” or “in the FSH,” because that’s not 
defined in policy; rather, the issue is what is 
within the purview of faculty governance. 

Advising Policy Advising Committee FSPG?

Topic came from Provosts office and EC as a residual priority 
from years past that got lost. FSL charged UAC. UAC continues 
efforts on revisions to policy - giving consideration to white 
paper

FS Leadership Continuity FSL FSPG?

FSL brought topic to Senate. Senate voted 19:0 to refer it to 
FSPG to approve a redline. FSPG voted unanimously to approve 
the redline. Next steps: review by GC/back to Senate for 
approval. Senate approved Feb 25, to UFM in May 

Related poilcy for review at ConC - should 
position be assigned to chair a committee?

Erosion of Faculty Governance Ongoing conversations with FSL and Provost office

Faculty Appeals Hearing Board 
Redlines FAHB Provost Office

AFT and Provost office joint concerns discussed AY 23-24. FSL 
broad draft redline from AFT to Provost. Redline with DKR and 
Torrey, AK (chair of FAHB) waiting for edited redline



Issue Primary Directors Secondary Directors Process Followed/Status Relevant Other Info or Questions

VGP Review UCC Faculty Senate

UCC instigated scheduled review of VGP. UCC developed 
metrics to assess VGP success. EJ (UCC Chair), FSL, CLASS 
leadership, VGP staff, IR met to discuss and plan assessment. 
Data should be ready to present end of Feburary/March

Public School Academic Calendar Faculty Senate

Priority identified at FS retreat in August/September. Email 
discussions with school board. Kristin on school district 
calendar committee to recommend perspectives approved at FS 
meeting. Calendar committee to meet in January Request - earlier start for MSD 281 

Senate Member on Strategic Plan FSL Barb appointed - request update at FS Barb said yes!

Identify staffing loss/shortages FSL/Staff Council
Priority identified at FS retreat, shared by staff counsel (in 
discussions with FSL). FSL trying to get data from HR 

Faculty Compensation Committee 
Permanent? Ad Hoc Committee and FAC

Priority identified at FS retreat. FS charged FAC to make 
recommendation. On FAC's agenda for January, partnering with 
Ad Hoc Committee and Staff Compensation

Staff Council Position FSL Provost Office
Idea originated by Staff Council. FSL and Staff Council 
discussing

Faculty classifications (1565) FAC Faculty Senate
Not sure origin - Provost office? Redline with DKR and Torrey, 
FAC waiting

Clinical Tenure 
State Board Policy seems to suggest intention for Clinical 
Faculty and Instructors to have tenure

Meaningful Presence on Campus 
Meaning FSL/Provost Conversation with FSL/Provost

FSH 3320 - Merit Raises Policy Ad Hoc Committee and FAC
Priority identified at FS retreat. Charged Ad Hoc committee to 
consider. Ad Hoc committee or FAC will consider in spring

Faculty Code of Conduct? Might be mandated by State Board 

Likely to be mandated by SBOE. Provost office to take first draft, 
send to FSL for first review. Then likely to FAC. Recently learned 
may not need to do until next year. 

Senate Newsletter
Kristin project. Working with UCM to distribute week of 12/16, 
finals week in May or end of April

Promotion Amount Increase

FS charged Ad Hoc committee to consider salaries. Ad Hoc 
committee identified lack of change to promotion level as a 
problem. Ad Hoc committee or FAC will consider in spring

T&P Schedule (5 years instead of 6) 
Perhaps something to consider in partnership with creation of 
post tenure review process. FSL/Provost discussion

Post Tenure Review 

Mandated by SBOE. Provost office to take first draft, send to FSL 
for first review. Then likely to either FS, FAC, FSPG depending on 
nature of code. Discussions with SBOE in February suggest this 
should be delayed until next AY. 

Staff Recognition for Service

Met w/ Brandi on Feb. 3.  Currently is an individualized 
determination by relevant supervisor.  No clear path to achieve 
this other than rewriting all staff contracts.  Staff Council is 
continuing to work on this.  

Staff Council position
Conception of FSL

Panic Buttons in 1-2 classrooms FSL UAT

Quick chat with TL and LE - need to assess cost, practicality, 
training, scheduling restraints. Suggest instead to install keycard 
locks to two classroom as a pilot project this year. Support by 
provosts office, campus security, registrar. Next step - discuss 
with instructional space committee



Issue Primary Directors Secondary Directors Process Followed/Status Relevant Other Info or Questions
Diploma Names Lindsey checking with GC; Kristin to follow up

Long term campus plan

Ensure they work with campus planning committee - particular 
issues: family locker rooms in mem gym, ADA accessability 
(Vincent's project)>.KH to meet with Steve, Bruce, and Lee in 
February 

Intercollege curriculum UCC Ad Hoc Committee

Redlines to two policies forthcoming - 1640 (will go through 
ConC) and 4120 (to be reviewed by ConC and come through 
FAC) 

Academic Freedom Policy? FAC

Currently we just refer to SBOE policy. We do not do that 
anywhere else in FSH (that I know of). This results in a situation 
in which SBOE can change the policy and faculty wouldn't know. 
Do we want to make the current SBOE policy our policy in FSH? 
To discuss at FAC

Other Issues Not in Committee Next Steps
After school care
Childcare
Campus Safety
Transparency in Clinical vs. Tenure 
Lines Torrey/DRK to discuss at March meeting 

Inequitable Administrative Stipends
Ad Hoc Salary committee to review in 
Spring

Staffing shortages Trying to get data from HR/elsewhere
Faculty approval of new hire offers

Potential Resolutions/Other Issues
Request parking offer prorated 
refunds to people affected by Gold lot 
closure 
Outline of priroirites for senate so KH 
has them when going to the public 
school calendar meeting Done
Clarifying metric for merit pay raises
In support of equity programs Done
In support of DOS's desire to expand 
childcare options
Resolution - APMs should be under 
the perview of Senate

Return to Pensions

Identified as priority at FS retreat. FSL 
contacted Brandi to learn history. Waiting 
to get information from Brandi

Questions re: Deferred pay and 
benefits
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Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

First 
Name

Last 
Name College POSN Title

Current 
Faculty 
Rank

Current 
Tenure 
Status Faculty Type

Years of 
Service

Shaun
a Corry

CAA College 
of Art & 
Architecture Dean

Associate 
Professor Tenured Regular Faculty D-2 23.31

Rula
Awwad-
Rafferty

CAA College 
of Art & 
Architecture

Department 
Chair Professor Tenured Regular Faculty D-2 26.3

David
Seamo
n

CAA College 
of Art & 
Architecture

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 10.09

Delphi
ne Keim

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.25

Rula
Awwad-
Rafferty

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Phillip Mead

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 22.31

John
Anders
on

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.93

Matthe
w Brehm

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.17
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Randal
l Teal

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Xiao Hu

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.17

Joe Doyle

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Stacy
Isenbar
ger

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Andre
w Kliskey

CAA College 
of Art & 
Architecture

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.16

Michae
l

Sonnich
sen

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Carolin
a

Manriq
ue 
Hoyos

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.2

David
Gottwal
d

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Jean-
Marc

Gauthie
r

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17
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Raffael
la Sini

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.13

Scott
Lawren
ce

CAA College 
of Art & 
Architecture

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Lindsa
y Woods

CAA College 
of Art & 
Architecture

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 12.42

Roger Lew

CAA College 
of Art & 
Architecture

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 10.87

Lilian Alessa

CAA College 
of Art & 
Architecture

Research 
Faculty Professor Tenured

Research Faculty D-
3 11.16

Marnie
Spence
r

CALS Col of 
Agri & Life 
Sciences

District 
Director Professor Tenured

Area Extension 
Educator D-4 24.57

Christo
pher

Schnep
f

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 36.66

Nancy
Shelsta
d

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 34.81

Scott Nash

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 29.29

Ariel
Agenbr
oad

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 17.31

James Ekins

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

Area Extension 
Educator D-4 17.1
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Dougla
s

Finkeln
burg

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

Area Extension 
Educator D-4 16.88

Colette
DePhel
ps

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

Area Extension 
Educator D-4 10.95

Barbar
a Petty

CALS Col of 
Agri & Life 
Sciences

Associate 
Dean Professor Tenured

County Extension 
Educator D-4 25.3

J. Findlay

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 30.15

Iris Mayes

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 28.37

Joey Peutz

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 25.13

Shelly
Johnso
n

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 25.12

Cynthi
a Kinder

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.9

Shann
on

William
s

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.76

Steven Hines

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.74

Daniell
e Gunn

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 24.73

Laura Sant

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 23.46

Bridget

Morrisr
oe-
Miller

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 23.42
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Kathle
en Tifft

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 23.36

Grace
Wittma
n

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 20.39

Lance Hansen

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 19.25

Katie
McFarla
nd

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 18.94

Mario

De 
Haro 
Marti

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 17.29

Karen Richel

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 16.76

Jennife
r Jensen

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 15.99

Kirstin Jensen

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty Professor Tenured

County Extension 
Educator D-4 15.95

Sarah Baker

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 15.93

Meliss
a

Hamilto
n

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 15.14

Julie Buck

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 13.82

Gretch
en Manker

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 13.24

Surine
Greenw
ay

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 12.52



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Gail
Silkwoo
d

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.97

Nikola Ennis

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.87

Bradley Stokes

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.25

Tyanne Roland

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 11.14

Amy
Roberts
on

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 9.52

Carme
n

Willmor
e

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 9.39

Justin Hatch

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 9.2

Jennife
r Werlin

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 8.89

Meran
da Small

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 8.79

Joseph Sagers

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 8.17

Carrie Clarich

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 7.78

Rebec
ca Mills

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 7.36

Siew 
Guan Lee

CALS Col of 
Agri & Life 
Sciences

Extension 
Faculty

Associate 
Professor Tenured

County Extension 
Educator D-4 7.06
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Patrick
Momon
t

CALS Col of 
Agri & Life 
Sciences

District 
Director Professor Tenured

Extension 
Specialist 34.08

Juliet
Marshal
l

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Extension 
Specialist 31.85

Saad Hafez

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 42.76

Nora
Olsen 
Nelson

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 25.85

Pamel
a

Hutchin
son

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 25.12

Benton Glaze

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 24.74

Timoth
y Prather

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 24.21

Joseph Dalton

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 24.15

Lorie Higgins

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 22.77

Mireille
Chahin
e

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 20.99

Luke
Erickso
n

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 18.03
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John Hall

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 16.56

Erik
Wennin
ger

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 15.77

Lide Chen

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 14.37

Paul Lewin

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 12.08

Kurtis
Schroe
der

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 11.18

Annie Roe

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 11.05

Xi Liang

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 10.12

Kasia
Duellm
an

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 9.43

James Sprinkle

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 9.08
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James
Woodh
all

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 8.59

Melind
a Ellison

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 8.37

Hernan Tejeda

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty-Ext 
Spec

Associate 
Professor Tenured

Extension 
Specialist 8.21

Michae
l Parrella

CALS Col of 
Agri & Life 
Sciences Dean Professor Tenured Regular Faculty D-2 8.7

Lori Wahl

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 17.35

James
VanLeu
ven

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 8.82

Robert Mahler

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 44.29

Allan Caplan

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 32.79

Mark
McGuir
e

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 29.2

Stephe
n Cook

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.17
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Christo
pher

McIntos
h

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.16

Daniel Strawn

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.78

Amin
Ahmadz
adeh

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.77

Michell
e

McGuir
e

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.05

Zonglie Hong

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 19.95

Alexan
der Karasev

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 18.65

Kattlyn Wolf

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.22

Ling-
Ling Tsao

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.18

Fangmi
ng Xiao

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.12

Sonya Meyer

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.17
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Jason Winfree

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.16

Kasee Smith

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Denise
Konetc
hy

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.21

Michae
l Colle

CALS Col of 
Agri & Life 
Sciences

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.1

Matthe
w Doumit

CALS Col of 
Agri & Life 
Sciences

Sr Associate 
Dean Professor Tenured Regular Faculty D-2 16.33

Madiso
n Powell

CALS Col of 
Agri & Life 
Sciences

Associate 
Dean Professor Tenured

Research Faculty D-
3 27.12

Marian
a Dobre

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 11.17

Brenda
Schroe
der

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 11.16

Caroly
n Bohach

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Distinguishe
d Professor Tenured

Research Faculty D-
3 36.2

Scott Minnich

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 35.78
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Gregor
y Moller

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 34.62

Michae
l

Thornto
n

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 31.25

Sanfor
d

Eigenbr
ode

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Distinguishe
d Professor Tenured

Research Faculty D-
3 29.12

Erin Brooks

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 25.05

Mark

Schwar
zlaende
r

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 24.05

Louise-
Marie

Dandur
and

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 23.98

Jianli Chen

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 17.33

Philip Watson

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 16.72

Phillip
Wharto
n

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 15.99

Robert Heinse

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 15.7
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Joseph Kuhl

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 15.68

Jae Ryu

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 14.76

Brenda
Murdoc
h

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 11.78

Gwinya
i Chibisa

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 9.2

Katheri
ne Lee

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 8.17

Xiaoxu
e Du

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Liang Lu

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Alex Maas

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Edwin Lewis

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 7.17

Shirley
Luckhar
t

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty Professor Tenured

Research Faculty D-
3 7.17

Zachar
y Kayler

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17
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Michae
l

Strickla
nd

CALS Col of 
Agri & Life 
Sciences

Research 
Faculty

Associate 
Professor Tenured

Research Faculty D-
3 7.17

Glen Utzman

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 60.12

Jeffrey Bailey

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 33.2

Michae
l

McColl
ough

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 29.2

Terran
ce Grieb

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.29

Daniel Eveleth

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.44

Robert Stone

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Darryl Woolley

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.29

Shengh
an Xu

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.29

Yunhyu
ng Chung

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.17
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Sanjay
Sisodiy
a

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.3

Eric Stuen

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.22

Youngk
yun Park

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 13.3

Berna Devezer

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.77

Magdy
Noguer
a

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.2

Daniel
Hickma
n

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Stefani
e Ramirez

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.2

Marc Chopin

CBE College 
of Business 
& Economics

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.29

Linda Chen

CBE College 
of Business 
& Economics

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17
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Marla Kraut

CBE College 
of Business 
& Economics

Temporary 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 33.2

Sharon Stoll

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 44.29

Allen Kitchel

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 27.06

Laura Holyoke

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 25.16

Michae
l Kroth

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 19.78

Penny Tenuto

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 18.17

David Paul

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Philip Scruggs

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.16
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John Cannon

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 16.16

Chanta
l Vella

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.8

Brant Miller

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.8

Raymo
nd Dixon

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Julie Amador

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.42

Janine Darragh

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.31

Aleksa
ndra

Hollings
head

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.31
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Vaness
a

Anthon
y-
Stevens

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.8

Sydney
Freema
n

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.32

Ann Brown

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Andre
w Scheef

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.55

Joshua Bailey

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Catheri
ne

Loiacon
o

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Elizabe
th Wargo

CEHHS 
CoEd, 
Health & 
Human 
Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Alexan
dra Teague

CLASS Col of 
Letters, Arts 
& SocSci

Assoc 
Department 
Chair Professor Tenured Regular Faculty D-2 13.3
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Jesse
Dreikos
en

CLASS Col of 
Letters, Arts 
& SocSci

Assoc 
Department 
Chair Professor Tenured Regular Faculty D-2 9.32

Sean Quinlan

CLASS Col of 
Letters, Arts 
& SocSci Dean Professor Tenured Regular Faculty D-2 23.31

Katheri
ne Skinner

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 9.83

Alyson Roy

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.17

Daniel Bukvich

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 47.2

Dean
Panttaj
a

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 38.2

Mark Yama

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 37.13

Dale Graden

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 32.2

Ellen Kittell

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 31.2
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Kennet
h Locke

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.29

Todd
Thorstei
nson

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.35

Mark Warner

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Kelly
Quinnet
t

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.29

Richar
d

Reardo
n

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.2

Sarah Nelson

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 24.73

Annett
e Folwell

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.31

Robert Caisley

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.31

Traci Craig

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.31
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Leontin
a Hormel

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Vaness
a Sielert

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Vern Sielert

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28

Brian Wolf

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Manoj
Shresth
a

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Benja
min Barton

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Jennife
r Ladino

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.3

Mirand
a Wilson

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.3
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Graha
m Hubbs

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.3

Russell Meeuf

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.17

Lori Celaya

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 13.3

Erin James

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.31

Rajal Cohen

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.31

Marta
Boris 
Tarre

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 12.19

Kristin
Haltinn
er

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.31

Roger McVey

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.31

Bert
Baumg
aertner

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.31
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Joseph
De 
Angelis

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Walaka
da

Sarathc
handra

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Javier
Rodrigu
ez

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Ashley Kerr

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Philip Stevens

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.8

Jason
Johnsto
n

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.32

Florian Justwan

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.32

Tara
MacDo
nald

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Kristin
e Levan

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.76
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Debora
h Thorne

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.76

Rebec
ca Scofield

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.76

Michae
l McGriff

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Bal 
Krishna Sharma

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Matthe
w Amato

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Rachel
Halvers
on

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.17

Matthe
w Grindal

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Omi Hodwitz

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Zachar
y Turpin

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Casey
Johnso
n

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Michae
l Overton

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Aleta Quinn

CLASS Col of 
Letters, Arts 
& SocSci

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Steven Meier

CLASS Col of 
Letters, Arts 
& SocSci

Temporary 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 38.79

Jean
Mattim
oe

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Law Librarian D-5 19.03

Stacy
Ethered
ge

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Law Librarian D-5 8.62

Anna Blaine

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Law Librarian D-5 8.29

Aliza Cover

CLAW 
College of 
Law

Associate 
Dean Professor Tenured Regular Faculty D-2 10.31

Jessica Gunder

CLAW 
College of 
Law

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.17

Richar
d

Seamo
n

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.32
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Jerrold Long

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.4

Wendy Couture

CLAW 
College of 
Law

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 16.18

John Rumel

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.3

Mark Adams

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Aliza Cover

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Benja
min Cover

CLAW 
College of 
Law

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

David
Piment
el

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Dylan
Hedden-
Nicely

CLAW 
College of 
Law

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.17

K. 
Scott Jensen

CNR College 
of Natural 
Resources

Extension 
Faculty Professor Tenured

Area Extension 
Educator D-4 24.3

Randal
l Brooks

CNR College 
of Natural 
Resources

Research 
Faculty-Ext 
Spec Professor Tenured

Extension 
Specialist 33.44

Dennis Becker

CNR College 
of Natural 
Resources Dean Professor Tenured Regular Faculty D-2 9.16
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Dennis
Scarne
cchia

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 34.29

Karen
Launch
baugh

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.1

Eva Strand

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.45

Paul Gessler

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.29

Patrick Wilson

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 27.29

Lisette Waits

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 26.95

Steven Shook

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.87

Kennet
h Cain

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 24.88

J.D.
Wulfhor
st

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.62
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Janet

Rachlo
w 
Witham

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.77

Timoth
y Link

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.89

Arman
do

McDon
ald

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 22.86

Christo
pher Caudill

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.24

Ryan Long

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 20.17

Lee Vierling

CNR College 
of Natural 
Resources

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 20.07

Kerri Vierling

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.07

Brian
Kenned
y

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 19.73

Frank
Wilhel
m

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29
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Mark
Colema
n

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Jan Eitel

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 15.78

Robert Keefe

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 13.56

Luigi
Bosche
tti

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 12.19

Travis
Pavegli
o

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Tara
Hudibur
g

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.16

Andre
w Nelson

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.32

Jacobu
s Vos

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Leda Kobziar

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.97
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Tracey
Johnso
n

CNR College 
of Natural 
Resources

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.63

Jason Karl

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.17

Charle
s Goebel

CNR College 
of Natural 
Resources

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.09

Alan Kolok

CNR College 
of Natural 
Resources

Temporary 
Faculty Professor Tenured Regular Faculty D-2 7.09

Gregor
y Latta

CNR College 
of Natural 
Resources

Program 
Director

Associate 
Professor Tenured

Research Faculty D-
3 8.7

Jocelyn Aycrigg

CNR College 
of Natural 
Resources

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 19.44

Mark Kimsey

CNR College 
of Natural 
Resources

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 18.28

Jie Ma

CNR College 
of Natural 
Resources

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.78

Aaron Sparks

CNR College 
of Natural 
Resources

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.33
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Eric Winford

CNR College 
of Natural 
Resources

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.06

Karla Eitel

CNR College 
of Natural 
Resources

Research 
Faculty Professor Tenured

Research Faculty D-
3 15.76

Bruce Bolden

COE College 
of 
Engineering

Instructor 
Faculty

Senior 
Instructor Tenured

Instrutor or Sr 
Instructor D-1 27.02

Mark Roll

COE College 
of 
Engineering

Clinical 
Faculty

Associate 
Professor Ineligible Regular Faculty D-2 11.51

Feng Li

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor On track Regular Faculty D-2 10.16

Jia Song

COE College 
of 
Engineering

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 10.05

Jagdish Patel

COE College 
of 
Engineering

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.43

Robert Rinker

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 47.23

Richar
d Nielsen

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 38.2

Joseph Law

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 37.62

Larry Stauffer

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 37.2
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S. Jung

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 35.2

Wudne
h

Admass
u

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 33.5

James
Alves-
Foss

COE College 
of 
Engineering

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 33.2

Brian
Johnso
n

COE College 
of 
Engineering

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 32.2

Robert
Stephe
ns

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 32.2

Dennis Sullivan

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 31.79

Herber
t Hess

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 31.17

John
Crepea
u

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 30.15

Terenc
e Soule

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.88

Russell Qualls

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 24.84

Ahmed
Abdel-
Rahim

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15
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Fritz Fiedler

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15

David Aston

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.31

Vivek Utgikar

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 23.23

Robert
Hiromo
to

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.77

Erik Coats

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.14

Dev
Shresth
a

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.76

Daniel
Conte 
de Leon

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 18.88

Elowyn Yager

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Eric
Wolbre
cht

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Indrajit Charit

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Gabriel
Potirnic
he

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.17
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Daniel
e Tonina

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.3

Michae
l Lowry

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 15.79

Tao Xing

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Hasan Jamil

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 12.19

Krishna
n Raja

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 11.26

James Moberly

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.23

Kevin Chang

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.16

Joel Perry

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Haiyan Zhao

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16

Ata
Zadehg
ol

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16
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Aleksa
ndar

Vakans
ki

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16

Frederi
ck

Sheldo
n

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.32

Robert Borrelli

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.24

Ahmed Ibrahim

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.2

Emad Kassem

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.2

Kamal Kumar

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.2

Ching-
An Peng

COE College 
of 
Engineering

Regular 
Faculty Professor Tenured Regular Faculty D-2 9.16

Nathan Schiele

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.16

Michae
l

Maugha
n

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.16

Matthe
w

Bernard
s

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.28
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Xiao Wu

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Xiaoga
ng Ma

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Yacine
Chakhc
houkh

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Min Xian

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Hangti
an Lei

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Dakota
Robers
on

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Ting-
Yen Shih

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Daniel
Roberts
on

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Matthe
w

Swenso
n

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Amin
Mirkoue
i

COE College 
of 
Engineering

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17
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Andre
w

Tranme
r

COE College 
of 
Engineering

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 11.01

Michae
l

McKella
r

COE College 
of 
Engineering

Research 
Faculty

Assistant 
Professor Ineligible

Research Faculty D-
3 7.15

Bingjun He

COE College 
of 
Engineering

Research 
Faculty Professor Tenured

Research Faculty D-
3 23.45

Jerry
McMurt
ry

COGS 
College of 
Graduate 
Studies Dean Professor Tenured Regular Faculty D-2 29.13

Ginger Carney
COS College 
of Science Dean Professor Tenured Regular Faculty D-2 7.55

Craig Miller
COS College 
of Science

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 17.83

Sebasti
an Stoian

COS College 
of Science

Regular 
Faculty

Assistant 
Professor On track Regular Faculty D-2 7.17

Ray

von 
Wandru
szka

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 36.87

Holly
Wichm
an

COS College 
of Science

Regular 
Faculty

Distinguishe
d Professor Tenured Regular Faculty D-2 36.2

France
sca

Samma
rruca

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 35.77

Richar
d

William
s

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 35.08
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Mark Nielsen
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 34.29

Stephe
n Krone

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 29.2

James Nagler
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 28.29

Jack Sullivan
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.29

I. Cheng
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.29

Debora
h

Stenka
mp

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 27.2

Hong Wang
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.78

Dougla
s Cole

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 26.3

Frank Gao
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.3

Karen Humes
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 25.17
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Timoth
y

Johnso
n

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.31

Leah
Bergma
n

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.23

Elizabe
th

Fortuna
to

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15

Jerry Fairley
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 24.15

Jill
Johnso
n

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.54

You Qiang
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 22.22

Scott
Nuisme
r

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.37

Alistair Smith
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.02

Raymo
nd Dezzani

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 20.2

Eric Brauns
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 19.28

Hirotac
hi Abo

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.28



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Jeffrey Hicke
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.17

Frederi
ck

Ytreber
g

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.17

Patrick
Hrdlick
a

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 18.15

Luke Harmon
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Lyudm
yla

Barann
yk

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 17.29

Robert Ely
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Jennife
r

Johnso
n-Leung

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 17.29

Tanya Miura
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.63

Jason Barnes
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.16

Onesm
o

Balemb
a

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 16.1

James Bull
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.76



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Soman
tika Datta

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 14.19

Paul
Hohenl
ohe

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.3

Alexan
der Woo

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 13.19

Benja
min

Ridenh
our

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 12.31

Eric
Mittelst
aedt

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.77

Erkan Buzbas
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.77

Stefan
Tohane
anu

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.16

Matthe
w

Hedma
n

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 11.16

Christi
ne Parent

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.94



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Christo
pher Marx

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.78

Elizabe
th Cassel

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.78

Scott
Griesha
ber

COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.31

Haifen
g Liao

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Christo
pher Remien

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.31

Kristop
her

Waynan
t

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.2

Diana Mitchell
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.16

Andrea
s

Vasdeki
s

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 10.01

Jeffrey
Langma
n

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 9.78

Paul Rowley
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.76

Timoth
y

Barthol
omaus

COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 8.17

Adam Jones
COS College 
of Science

Regular 
Faculty Professor Tenured Regular Faculty D-2 7.17



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Grant Harley
COS College 
of Science

Regular 
Faculty

Associate 
Professor Tenured Regular Faculty D-2 7.17

Eva Top
COS College 
of Science

Temporary 
Faculty Professor Tenured Regular Faculty D-2 23.23

Gwend
olyn Barnes

COS College 
of Science

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 16.03

Nicole
Griesha
ber

COS College 
of Science

Research 
Faculty

Associate 
Professor Ineligible

Research Faculty D-
3 10.12

Jean'ne Shreeve
COS College 
of Science

Research 
Faculty

Distinguishe
d Professor Tenured

Research Faculty D-
3 63.7

Ben Hunter
GL General 
Library Dean Professor Tenured

Librarian Data Sys 
Tech 18.34

Bruce Godfrey
GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Data Sys 
Tech 24.73

Ramiro
se

Attebur
y

GL General 
Library

Library 
Faculty Professor Tenured

Librarian Data Sys 
Tech 17.1

Jeremy Kenyon
GL General 
Library

Library 
Faculty Professor Tenured

Librarian Data Sys 
Tech 15.16

Devin Becker
GL General 
Library

Library 
Faculty Professor Tenured

Librarian Data Sys 
Tech 14.2

Evan
William
son

GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Data Sys 
Tech 9.18

Jylisa Kenyon
GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Data Sys 
Tech 7.13

Diane Prorak
GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Reference 
& Teach 34.83

Rochel
le Smith

GL General 
Library

Library 
Faculty

Associate 
Professor Tenured

Librarian Reference 
& Teach 29.17

Torrey
Lawren
ce

PROV 
Provost/Exec 
VP Area

Provost & 
Exec VP Professor Tenured Regular Faculty D-2 26.3



Appendix B: Number of Tenured Faculty With Over Six Years of Service Sorted by College

Martha Kitzrow
SA Student 
Affairs

Licensed 
Psychologist Professor Tenured

Licensed 
Psychologist D-6 35.11

Gregor
y

Lambet
h

SA Student 
Affairs Psychologist Professor Tenured

Licensed 
Psychologist D-6 8.29

Barrie Robison

UR 
University 
Research

Regular 
Faculty Professor Tenured Regular Faculty D-2 21.17

Brian Small

UR 
University 
Research

Regular 
Faculty Professor Tenured Regular Faculty D-2 8.82

Sandra Reineke

VPAI Vice 
Provost for 
Acad Initiat Director

Associate 
Professor Tenured Regular Faculty D-2 23.13

Brian
Smentk
owski

VPF Vice 
Provost for 
Faculty Director Professor Tenured Regular Faculty D-2 7.21

Diane
Kelly-
Riley

VPF Vice 
Provost for 
Faculty Vice Provost Professor Tenured Regular Faculty D-2 11.31

Jeffrey
Seegmil
ler

WWAMI 
Medical 
Education 
Program Director Professor Tenured Regular Faculty D-2 17.29

Russell Baker

WWAMI 
Medical 
Education 
Program

Regular 
Faculty

Associate 
Professor On track Regular Faculty D-2 11.39

David Pfeiffer

WWAMI 
Medical 
Education 
Program

Regular 
Faculty Professor Tenured Regular Faculty D-2 10.78
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Clinical Faculty Who Have Served More Than Six Years Sorted by College

First 
Name

Last 
Name College

Departme
nt POSN Title

Current 
Faculty Rank

Current 
Tenure 
Status Faculty Type

Lauren McClearyCAA College of Art & ArchitectureCAA Art & DesignClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Roger Lew CAA College of Art & ArchitectureCAA Virtual Technology and DesignResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Rayce Bird CAA College of Art & ArchitectureCAA Virtual Technology and DesignClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Lindsay Woods CAA College of Art & ArchitectureCAA AA Integrated Design LabResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Miranda AndersonCAA College of Art & ArchitectureCAA Interior Architand DesignClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Norm Ruhoff CALS Col of Agri & Life SciencesCALS Ag Econ Rural SociologyClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Hydee Becker CALS Col of Agri & Life SciencesCALS Family Consumer ScienceClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Brenda SchroederCALS Col of Agri & Life SciencesCALS Entomology,Plt Pathology,NematResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Mariana Dobre CALS Col of Agri & Life SciencesCALS Soils and Water SystemsResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Erin ChapmanCALS Col of Agri & Life SciencesCALS Family Consumer ScienceClinical FacultyProfessor Ineligible Clinical Faculty D-9
Marvin HeimgartnerCALS Col of Agri & Life SciencesCALS Soils and Water SystemsClinical FacultyAssistant ProfessorIneligible Instrutor or Sr Instructor D-1
Erick Larson CBE College of Business & EconomicsCBE College of Business & EconomicsClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Steven PetersonCBE College of Business & EconomicsCBE BusinessClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Jayme Baker CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Carol Billing CEHHS CoEd, Health & Human ScienceCEHHS Dept of Curriculum & InstrClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Bethani StudebakerCEHHS CoEd, Health & Human ScienceCEHHS Leadership and CounselingClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Scott CheathamCEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Richard BauscherCEHHS CoEd, Health & Human ScienceCEHHS Leadership and CounselingClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Taylor Raney CEHHS CoEd, Health & Human ScienceCEHHS Dept of Curriculum & InstrClinical FacultyProfessor Ineligible Clinical Faculty D-9
Melanie Meenan CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Belle Baggs CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Emma GrindleyCEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssistant ProfessorIneligible Instrutor or Sr Instructor D-1
Alan NasypanyCEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Janice Carson CEHHS CoEd, Health & Human ScienceCEHHS Ctr on Disabilities&HumanDevClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Helen Brown CEHHS CoEd, Health & Human ScienceCEHHS DepartmenTofMovementSciencesTemporary FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Charles Dainoff CLASS Col of Letters, Arts & SocSciCLASS Politics and PhilosophyClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
BenjaminMcDunnCLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Erin DammanCLASS Col of Letters, Arts & SocSciCLASS School of Global StudiesClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Sean ButterfieldCLASS Col of Letters, Arts & SocSciCLASS Lionel Hampton Schl of MusicClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Lori Conlon KhanCLASS Col of Letters, Arts & SocSciCLASS Lionel Hampton Schl of MusicTemporary FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Michael Brandt CLASS Col of Letters, Arts & SocSciCLASS Theatre ArtsClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Kacy Pula CLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Ginger SorensenCLASS Col of Letters, Arts & SocSciCLASS Theatre ArtsClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
BenjaminJames CLASS Col of Letters, Arts & SocSciCLASS Journalism and Mass MediaTemporary FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Spencer Martin CLASS Col of Letters, Arts & SocSciCLASS Lionel Hampton Schl of MusicClinical FacultyProfessor Ineligible Clinical Faculty D-9
Kodjotse AfatchaoCLASS Col of Letters, Arts & SocSciCLASS Martin Institute Assoc DirectorProfessor Ineligible Clinical Faculty D-9



Clinical Faculty Who Have Served More Than Six Years Sorted by College

Diane Carter CLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Joshua HowertonCLASS Col of Letters, Arts & SocSciCLASS Journalism and Mass MediaClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Janis Johnson CLASS Col of Letters, Arts & SocSciCLASS EnglishClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
William Smith CLASS Col of Letters, Arts & SocSciCLASS Martin Institute Clinical FacultyProfessor Ineligible Clinical Faculty D-9
Jamie Derrick CLASS Col of Letters, Arts & SocSciCLASS Psychology and CommunicationClinical FacultyProfessor Ineligible Clinical Faculty D-9
KatherineBall CLAW College of LawCLAW College of LawClinical FacultyProfessor Ineligible Clinical Faculty D-9
Kristina Running CLAW College of LawCLAW College of LawClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Jessica Long CLAW College of LawCLAW College of LawClinical FacultyProfessor Ineligible Clinical Faculty D-9
Brenda Bauges CLAW College of LawCLAW College of LawClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Eric Winford CNR College of Natural ResourcesCNR Forest, Rangeland & Fire SciResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Aaron Sparks CNR College of Natural ResourcesCNR Forest, Rangeland & Fire SciResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Jie Ma CNR College of Natural ResourcesCNR Fish & Wildlife SciencesResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
David Roon CNR College of Natural ResourcesCNR Natural Resources & SocietyClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Mark Kimsey CNR College of Natural ResourcesCNR Intermountain Forestry CoopResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Jocelyn Aycrigg CNR College of Natural ResourcesCNR Fish & Wildlife SciencesResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Michael McKellarCOE College of EngineeringCOE Nuclear Eng. & Indust. MgmtResearch FacultyAssistant ProfessorIneligible Research Faculty D-3
Julie Beeston COE College of EngineeringCOE CDA Computer ScienceClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
John Shovic COE College of EngineeringCOE CDA Computer ScienceClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Michael Wilder COE College of EngineeringCOE Computer ScienceClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Andrew TranmerCOE College of EngineeringCOE Civil & Environmental EngResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Mark Roll COE College of EngineeringCOE Mechanical EngineeringClinical FacultyAssociate ProfessorIneligible Regular Faculty D-2
Daniel Cordon COE College of EngineeringCOE Mechanical EngineeringClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Renee Love COS College of ScienceCOS Earth and Spatial SciencesClinical FacultyAssistant ProfessorIneligible Clinical Faculty D-9
Nicole GrieshaberCOS College of ScienceCOS Biological SciencesResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
GwendolynBarnes COS College of ScienceCOS PhysicsResearch FacultyAssociate ProfessorIneligible Research Faculty D-3
Thomas WilliamsCOS College of ScienceCOS Earth and Spatial SciencesClinical FacultyProfessor Ineligible Clinical Faculty D-9
Reed Lewis RCI Research Centers and InstitutesRCI Idaho Geological SurveyResearch Faculty-IGSProfessor Ineligible IGS Research Faculty D-3
Virginia GillermanRCI Research Centers and InstitutesRCI Idaho Geological SurveyResearch Faculty-IGSProfessor Ineligible IGS Research Faculty D-3
Nhu Mai SA Student AffairsSA Counseling & Mental Health CenClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Thanh-DanaeVu WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Jon Mallatt WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyProfessor Ineligible Clinical Faculty D-9
Lynda FreemanWWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
George Hodges WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Belinda SanchezWWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Angela ScharnhorstWWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9
Dustin Worth WWAMI Medical Education ProgramWWAMI Medical Education ProgramClinical FacultyAssociate ProfessorIneligible Clinical Faculty D-9



Clinical Faculty Who Have Served More Than Six Years Sorted by College

Years of 
Service

8.66
10.87
11.16
12.42
18.21

8.94
9.16

11.16
11.17
14.17
19.32
22.89
32.74

7.17
7.17
7.28
8.17
8.17
9.32

11.23
13.17
16.16
17.29
17.41
18.17

7.17
7.17
7.17
8.92

9.2
10.16
10.31
10.31
12.17
14.35
15.16



Clinical Faculty Who Have Served More Than Six Years Sorted by College

15.3
15.93
22.31
24.11
26.16
12.11
12.31
13.51
17.14

7.06
7.33
7.78

14.78
18.28
19.44

7.15
7.17
7.17
8.75

11.01
11.51
14.57

9.21
10.12
16.03
24.76
29.06
35.37

7.17
7.11
7.79
8.17
8.17
8.84
9.16
9.16
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Instructors Who Have Served Over Six Years By College

First Name Last Name College Current Faculty Rank Current Tenure StatusYears of Service
Val Carter CAA College of Art & ArchitectureSenior Instructor Ineligible 26.33
Leslee Blanch CALS Col of Agri & Life SciencesSenior Instructor Ineligible 8.17
Teresa Balderrama CALS Col of Agri & Life SciencesSenior Instructor Ineligible 8.45
Kimberly Tate CALS Col of Agri & Life SciencesSenior Instructor Ineligible 9.78
Stacey Doumit CALS Col of Agri & Life SciencesSenior Instructor Ineligible 10.36
Sendy Martinez CALS Col of Agri & Life SciencesSenior Instructor Ineligible 10.43
Katie Miner CALS Col of Agri & Life SciencesSenior Instructor Ineligible 18.28
Sara Matthews CALS Col of Agri & Life SciencesSenior Instructor Ineligible 28.14
Todd Martin CBE College of Business & EconomicsSenior Instructor Ineligible 11.92
George Tanner CBE College of Business & EconomicsSenior Instructor Ineligible 12.19
Cole Mize CBE College of Business & EconomicsSenior Instructor Ineligible 17.94
Karin Hatheway DialCBE College of Business & EconomicsSenior Instructor Ineligible 24.76
Robert Ketchum CEHHS CoEd, Health & Human ScienceInstructor Ineligible 7.17
Melissa McConnell CEHHS CoEd, Health & Human ScienceSenior Instructor Ineligible 18.21
Rodney McConnell CEHHS CoEd, Health & Human ScienceSenior Instructor Ineligible 18.28
Bryce Blankenship CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 7.17
Ibtesam Hussein CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 13
Aaron Schab CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 14
Jamaica Ritcher CLASS Col of Letters, Arts & SocSciInstructor Ineligible 15.16
Laurel Gilbert CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 17.53
Glenn Mosley CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 23.34
Anne Perriguey CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 25.17
Thomas Drake CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 26.49
Karen Thompson CLASS Col of Letters, Arts & SocSciSenior Instructor Ineligible 34.95
Heather Heward CNR College of Natural ResourcesSenior Instructor Ineligible 14.39
Jonathan Petersen COE College of EngineeringSenior Instructor Ineligible 7.17
Mary Oswald COS College of ScienceSenior Instructor Ineligible 10.31
Manuel Welhan COS College of ScienceSenior Instructor Ineligible 11.16
Renae Shrum COS College of ScienceSenior Instructor Ineligible 14.45
Lisa Bird COS College of ScienceSenior Instructor Ineligible 17.29
Candi Heimgartner COS College of ScienceSenior Instructor Ineligible 21.66
Theresa Allen COS College of ScienceSenior Instructor Ineligible 25.53
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